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A Message from the NAMME President

2010

Greetings NAMME Family and Friends,

It’s hard to believe that in three months, we will be celebrating our 35th
anniversary at the annual NAMME conference. A couple of weeks ago, | re-
ceived some pictures of one of the very first NAMME meetings from one of the
NAMME founders, Dr. Hank Frierson. I must admit that I didn’t recognize many
of the individuals in the pictures, but what | did recognize is that our NAMME is
as relevant today as it was for those early pioneers who blazed the trails for much
of the work that we do today in providing a national organization dedicated to developing and sustaining pro-
ductive relationships and action oriented programs to ensure racial and ethnic diversity in all health care pro-
fessions, as well as provide critical guidance and professional development opportunities for individuals
dedicated to these efforts and the students they serve.

It is with this focus, that | invite you to participate in 35th Annual Conference in Richmond, VA on
September 15-19, 2010.This year’s theme is: Retooling for the Future through Innovation and Education.
Highlights of this years conference included featured and confirmed speakers Freeman Hrabowski, PhD,
President, University of Maryland, Baltimore County, and highly acclaimed author and the Hip-hop doctor,
Dr. Rani Whitfield. Both of the plenary sessions promise to get you up and out of your seat. Additional
Speakers include speakers include: Dr. Marc Nivet, Chief Diversity Officer for the American Association of
Medical Colleges (AAMC) and past president of NAMME, Dr. Ronnie EImore, Kansas State University As-
sociate Dean of the College of Veterinary Medicine, and Geoffrey H. Young, Ph.D., Medical College of
Georgia Associate Dean of Admissions. We will also showcase innovative programs from across the country.
This year’s wide spectrum of plenary sessions, workshops, general sessions, special events, student develop-
ment programs, and networking opportunities promises to offer something for everyone.

This year we will also hold a town hall meeting focusing on NAMME; 35 years past, present, and
future. I am inviting all past NAMME presidents and our president elect to participate on a panel as we re-
flect, rejoice, and prepare for the next 35 years.

And on the occasion of our 35th anniversary we will be entertained by The Temptations and Sunday’s clos-
ing session will recognize and honor all fallen members. So registration is now open on our website nam-
menational.org.

Additionally, we will be electing officers for our organization to continue the rich legacy of
NAMME. So, please make sure that you note and consider the available offices listed in the newsletter on
page 6.

Also, if you haven’t renewed your membership, please do so. And don't forget nominations are due
for NAMME Distinguished Service in the Health field and the NAMME National Emerging Leadership de-
tails on page 13. | hope that you will review the enclosed E-News and make plans to attend the September
annual conference in Richmond September 15-19, 2010. Additional information, including registration de-
tails, can be seen on our website.

Looking forward to seeing you in September,
Jacqueline

Jacqueline R. Wynn

National President
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Pre-Registration
Ends
August 2

Student

Development
Program-

This promises to be an ex-
citing and interesting pro-
gram for student participant
and those attending the re-
cruitment fair. Program ses-
sions have been designed
around assisting students
with basic information on
the application process, the
transition from undergradu-
ate to professional educa-
tion and common

myths. Information about
the program has been sent
to colleges in Pennsylvania,
Delaware, Maryland, District
of Columbia, Virginia, West
Virginia and North Caro-
lina. We are looking for-
ward to a great opportunity
to meet and share with
many students.
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The National Association of Medical Minority Educators, Inc.

35th NAMME NATIONAL ANNUAL CONFERENCE
Re-Tooling for the Future through

Innovation and Education
September 15-19, 2010

Omni Richmond Hotel
Richmond, Virginia
100 South 12t Street, Richmond, VA 23219 804-344-7000
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Mission: Dedicated to improving the overall health status of racial/ethnic populations and ensuring racial and
ethnic diversity in all of the health professions

Conference Purpose:

1. Provide professional development

2. Opportunities to network with colleagues in the field For more details visit:
3. A platform for NEW innovative program initiatives www.nammenational.org
Why Attend:

1. Re-tool to create new learning environments and gain innovative strategies for student affairs
2. Acquire principles of “Best Practices”

3. Support initiatives that foster and augment diversity in the health professions

4

Participate in the Annual Student Development Fair to recruit rising health care professionals
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Online Reservations:

In order to make your reservations please follow the web link below. It
is imperative that you note the deadline for making room reservations is
August 26, 2010.

http://www.omnihotels.com/Find AHotel/Richmond/MeetingFacilities/
NAMME2010NationalConference9.aspx

Front Desk/Check In and Out

All individual arrivals check in at the Front Desk located at 100 South
12" Street.

Check in time is 3:00pm
Check out time is 12:00pm

Early check in and late check out is granted upon request and based on

availability. Guests can check out of the hotel via telephone, television,
Front Desk or the Express Check out box located in the front lobby.

Parking

Valet Parking is available for overnight guests at a charge of $15.00 per
day (Unlimited Ins and Outs).

Self Parking is available at the below rates:

$3.50 per hour Up to 4:00pm

$3.00 Flat Fee After 4:00pm — 3:am

$21.00 Daily Max
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Airport Transportation Options
Taxi — approximately $25.00 per cab
Groome Transportation — approxi-
mately $21.50 one way. Please
contact 804-222-7226 to arrange
transportation.

Limo Service — contact the Conci-
erge at 804-344-7000

Please check the hotel web site for
driving directions.

Fitness Center

The YMCA is located on the 3™ floor
of the James Center 111 building (off
of the Atrium). Omni guests are of-
fered their services free of charge.

Monday — Thursday

5:30am — 9:00pm
Friday

5:30am — 8:00pm
Saturday

8:00am — 3:00pm
Sunday Closed

Fitness equipment is available in the

Omni Shuttle
Complimentary transportation within a 5 mile radius of the hotel (First
Come / First Serve)

guest sleeping rooms at an additional
charge. Please contact the Front Desk
for additional information.

Monday — Thursday
Friday
Saturday
Sunday

7:00am — 7:00pm
7:00am — 9:00pm
9:00am — 9:00pm
Closed

There is an indoor heated pool located
on the 3" floor of the hotel. Open
daily 6:30am — 10:00pm.

Shipping Fees

All packages must be pre labeled as noted below. Pack- 1-25]bs $10.00per box
ages can be sent to your room once you arrive_:. Any 26-50lbs  $15.00per box
package that is held for more that 72 hours will incur a

storage fee of $15 per box/ per day (i.e. a package arrives °1-1001bs  $25.00per box
on September 14™ and is picked up on September 18" 101-150lbs  $35.00per box
will be charged a storage fee). 151-200lbs $55.00per box
All packages should be addressed as follows:

NAMME galglrb $35.00per 100lbs
Attention: Dr. Carolyn Booker/Ms. Kelli Bailey °

Omni Richmond Hotel Storage over 72 hrs $15.00
100 South 12" Street per box / per day

Richmond, VA 23219

NAMMENATIONAL.ORG
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2010 NAMME Conference Overview

For Registration go to http://nammenational.org/conferenceregistration.html PAGE 4
12:00 - 4:00 pm EXECUTIVE BOARD MEETING (LUNCH PROVIDED) TBD
3: 00 pm HOTEL CHECK-IN CONFERENCE REGISTRANTS Hotel Lobby
4:00 - 7:00 pm PRE-CONFERENCE SET-UP & PLANNING York River Room
8:00 - 9:00 am LOCAL CONFERENCE REGISTRATION SET-UP York River Room
8:00 - 10: 00 am EXHIBITORS AND VENDORS SET-UP James River Foyer
8:00 am - 12:00 pm | CONFERENCE REGISTRATION Top of the Grand
9:00 -10:30 am REGIONAL BUSINESS MEETINGS James ABD and

Rappahannock

11:00 am - 12:00pm | OPENING PLENARY SESSION I - Dr. Freeman Hrabowski, PhD, President, James C
University of Maryland, Baltimore County

12:00 - 1:00 pm BUFFET LUNCHEON Potomac

1.00 - 2:30 pm PLENARY SESSION Il James C
How Leaky is the Health Professions Pipeline? - Charles J. Alexander, PhD

2:30 - 3:30 pm TOWN HALL MEETING - Jacqueline R. Wynn, MPH, NAMME President James A

3:30 - 5:00 pm HCOP/COE GRANTEE PANEL - Lisa Greenhill, MPA, Wanda Lipscomb, PhD, |James A
and Violet Woo, MS, MPH

6:00 - 6:30 pm NEW MEMBER'S ORIENTATION James B

6:30 - 8:30 pm DINNER WITH GUEST SPEAKER -Marc Nivet, EdD, Chief Diversity Officer | Potomac
AAMC

8:30 - 11:00 pm NETWORKING RECEPTION WITH JAZZ BAND Magnolia

Friday, September 17, 2010

6:30 - 7:30 am FUN WALK/RUN/FITNESS FACILITY (On your own) Hotel Fitness

Center

7:00 - 9:00 am BREAKFAST ON YOUR OWN Hotel Restaurant

8:00 - 10:00 am CONFERENCE REGISTRATION Hotel Lobby

10:00 - 4:00 pm EXHIBITORS AND VENDORS Exhibit Hall

8:30 - 10:30 am PLENARY SESSION Il A SHOWCASE OF INNOVATIVE PROGRAMS James C

1. SERPA Pipeline Program At Tuskegee - Ruby Perry, DVM

2. A Model For Training The Next Generation Of Health Researchers - Jane E. Miller,
PhD and Diane M. Davis, BS

3. Infusing Diversity into Curriculum - Ronnie Elmore, DVM

4. Medical School Faculty Diversity: A Career Development Needs Assessment for 4th
Year Medical Students, PGY-3 Residents, and Fellows at a Midwestern Medical
School - Leon McDougle, MD, MPH

5.  Mentoring Programs - Katherine Flores, MD

6. Saturday Morning Science: A Pipeline Strategy to Address the Lack of Diversity in
the Health Care Workforce - James L. Phillips, MD; Kara Green lhedigbo, MPH; Toi
Harris, MD

7. Scholars Program in Organic Chemistry (SPOC) - Ada Granado, RN, MSN

8. A Community-Oriented Model Program: Encouraging Medical Students to become
Primary Care Physicians in Medically Underserved Areas - Francisco Lucio, JD

10:30 - 11:30 am CONCURRENT WORKSHOPS 11 James ABD and
1. Holistic Review Process - Geoffrey Young, PhD Rappahannock
2. Providing a Culturally-Competent Healthcare Workforce: Challenges for Profes-

sional Education and Professional Associations - W. David Brunson, DDS & Jeanne C.
NAMME E-NE\S Sinkford, DDS, PhD
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3. Osteopathic Medicine and the AACOMAS Application 2011- Gina Moses M Ed AND PAGE 5
10:30 - 11:30 am 5th Comprehensive Review of the Medical College Admissions Test (MCAT) - Dwight James ABD and
11:30 - 12:30 pm CONCURRENT WORKSHORP 111 James ABD and
1. Leadership Issues: Advancing Through The Accreditation Pipeline - Linda Gillum, Rappa

PhD and Vonda Douglas-Nikitin, MD

2. Preparing The Future Dentist And Physician: The Role Of Pipeline Initiatives And
Medical And Dental Educators - W. David Brunson, DDS & Norma I. Poll-
Hunter, PhD

3. Area Health Education Centers: Effective Resources to Develop and Recruit Minor-

ity Students in the Health Professions - Mary Mitchell, MPA

Saturday, September 18, 2010

12:30 - 2:00 pm LUNCHEON & INNOVATIVE PROGRAM AWARDS PRESENTATIONS |James River C
2:00 - 4:00 pm NATIONAL BUSINESS MEETING: Part 1 James River D
4:00 - 4:30 pm CANDIDATE’S FORUM James River D
6:00 - 7:00 pm DINNER ON YOUR OWN Hotel Lobby
7:30 - 9:30 pm PRESIDENT’S RECEPTION President’s Suite

(combined session with NAMME members and students)

6:30 - 7:45 am FUN WALK/RUN/FITNESS FACILITY (On your own) Hotel Fitness
Center

8:00 - 9:00 am BREAKFAST ON YOUR OWN

7:30 - 8:30 am VOTING: NATIONAL OFFICERS FOYER-Registration

8:00 -10:00 am Continuous Bus Shuttle to Siegel Center VCU Hotel Lobby

9:00 - 10:00 am PLENARY SESSION - MOTIVATIONAL PRESENTER Siegel Center VCU

10:00-10:30 am

NAMME SCHOLARSHIP ANNUAL PRESENTATION

Siegel Center VCU

10:30 - 11:30 am

PROFESSIONAL LEADERSHIP DEVELOPMENT I
Dignity and Respect Campaign: A Community Initiative - Candi Castleberry-Singleton,
MBA and Dawnita Wilson, MA

Potomac E -Held at
Siegel

11:30 am - 12:30 pm

WORKSHOP IV
Health Disparities: Lifting As We Climb, Building as We Grow: Redefining the Discourse
of Minority Health Education-Olga Idriss Davis, PhD

STUDENT DEVELOPMENT CONFERENCE SCHEDULE & RECRUITMENT FA

Potomac E -Held at
Siegel

IR

Sunday, September

19, 2010

8:00 - 9:00 am STUDENT REGISTRATION Siegel Center VCU
9:00 - 10:00 am MOTIVATIONAL SPEAKER - Dr. Rani G. Whitfield Siegel Center VCU
10:00 am - 12:30 pm |[STUDENT CONFERENCE WORKSHOP Siegel Center VCU
BREAKOUT MEMBERS PROFESSIONAL LEADERSHIP DEVELOPMENT Ballroom

12:30 - 1:30 pm LUNCH PROVIDED FOR STUDENTS AND RECRUITERS ONLY Ballroom

12:30 - 1:30 pm EXHIBITORS SET-UP Exhibit Hall

2:00 - 3:30 pm STUDENT DEVELOPMENT RECRUITMENT FAIR Exhibit Hall

4:00 - 6:00 pm DINNER (On your own)

6:00 - 11:00 pm MEMBER’S CULTURAL EVENT Hotel Lobby

NAM

7:00 - 8:30 am EXECUTIVE BOARD BREAKFAST AND TRANSITIONAL MEETING Room TBD
7:00 - 8:30 am BREAKFAST (On your own)

8:30 - 9:30 am NAMME MEMBERS MEMORIAL SALUTE Room TBD
9:30 - 10:30 am BUSINESS MEETING Il ~ ELECTION RESULTS & CONFERENCE WRAP-UP Room TBD
11:00 am HOTEL CHECK-OUT

MENATIONAL.ORG




CALL FOR NOMINATIONS FOR Page 6
THE 2010 NAMME NATIONAL AWARDS

The 2010 NAMME National Awards will be presented at the 2010 National Conference to be held in Richmond, Virginia, Septem-
ber 15-19, 2010. The two(2) awards listed below are open for nominations. The third award to be presented, the NAMME Presi-
dent’s Award, will be at the full discretion of the National President.

= NAMME National Award for Distinguished Service in the Health Field

= NAMME National Emerging Leadership Award

Qualifications for the two awards are outlined in attached sheets for correspondence. Information materials for all nominations
must be submitted electronically by Friday, September 3, 2010 to: wsykes@mcg.edu

Nominations material for these awards must include:

= A head shot, color photograph of the nominee

= Name, address, telephone number and email address of the nominator and nominee

= Letter outlining “why” the nominee should be considered for the award based on the qualifications listed

= Resume or Curriculum Vitae (CV) of the nominee

NAMME National Award for Distinguished Service in the Health Field

The candidate must have demonstrated distinguished service in the health field to minority and/or disadvantaged citizens in the com-
munity, health care institutions, and/or academic institutions of higher education.

OR
The candidate must have demonstrated excellence in a quality practice in one of the healthcare professions with demonstrated com-
mitment to the health of minorities and other disadvantaged citizens.

OR
The candidate must have an exemplary record in the financial support of public or private programs that under gird minority access
into and retention in the appropriate health professions institutions.

OR
The candidate must have sensitivity to the multicultural issues that encompass a demonstrated commitment to equal opportunity poli
cies, practices, and goals of law relating to minorities.

OR
The candidate must have established a professional reputation and track record that endorses and supports the ultimate goal of
NAMME to increase the number of minorities in the health professions.

s  The candidate must have preferably an appropriate terminal degree (Ph.D., M.D., D.D.S, etc); a Master’s Degree with minimum
of (5) years of experience is acceptable.

= Selected recipient may or may not be a member of NAMME
This award is for the new members of NAMME (membership in NAMME of one to seven years) who demonstrate exceptional lead-

NAMME National Emerging Leadership Award

ership qualities and dedication to the mission of NAMME, its programs and activities. They fully embrace NAMME through their
work and commitment to the organization, and by attracting other new and emerging leaders to join the NAMME membership ranks
at the regional and national levels. They are a strong, recognized ‘voice’ on the current issues being addressed at the state and na-
tional levels that impact NAMME (i.e., federal and state budget cuts and public policy that negatively impact NAMME’s mission;
lack of university/school commitment to diversity in the health professions, etc.). They exude energy, enthusiasm and clarity in both
their presentations and writings about NAMME as well as their general appeal to the public they encounter on the need to end dis-
parities in the representation of minorities and disadvantaged students and minority practitioners in the health sciences compared to
their presence in the general population of their state, region or the nation. Finally, they bring vision to the future sustainability of
NAMME as a viable, thriving organization, and how they can contribute to NAMME’s future in a leadership role.

= There are no educational requirements for this award.
=  Selected recipient must be a member of NAMME.

Deadline
Nominations should be submitted electronically to the Interim NAMME National Awards Chairperson, Wilma
Sykes Brown, by September 3, 2010 at the following e-mail address: wsykes@mcg.edu.

NAMME PRESIDENT’S AWARD

The NAMME President’s Award recipient is for a member of NAMME whom the President deems to be worthy of national recogni-
tion for outstanding service to NAMME either at the national or regional levels. Selection of the person for this award is at the full
discretion of the NAMME National President. There are no educational requirements for this award.

NAMME E-NEWS
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Featured Opening Plenary Speaker

Bio: Dr. Hrabowski serves as a
consultant to the National
Science Foundation, the Na-
tional Institutes of Health, and
universities and school sys-
tems nationally. He also sits on
several corporate and civic
boards. Examples include the
Baltimore Museum of Art,
Constellation Energy Group,
France-Merrick Foundation,
Marguerite Casey Foundation,
McCormick & Company, Inc.,
Mercantile Safe Deposit &
Trust Company, University of
Maryland Medical System, and
the Urban Institute. Examples
of recent awards and honors
include election to the Ameri-
can Academy of Arts & Sci-
ences and the American Phi-
losophical Society, receiving

Whitfield

While the naysayers felt
Hip-Hop would only be
around long enough to
quench a temporary
thirst for kids in the
South Bronx, it's gone on to

Freeman Hrabowski, PhD
President, University of Maryland, Baltimore County

the prestigious McGraw Prize
in Education, receiving the U.S.
Presidential Award for Excel-
lence in Science, Mathematics,
and Engineering Mentoring,
being named Marylander of
the Year by the editors of The
Baltimore Sun, and being listed
among Fast Company maga-
zine's first "Fast 50 Champions
of Innovation™ in business and
technology. He also holds hon-
orary degrees, including most
recently from Duke University,
the University of lllinois, Gal-
laudet University, the Medical
University of South Carolina,
and Binghamton University,
among others. President Free-
man A. Hrabowski, I, has
served as President of UMBC
(The University of Maryland,

pioneering participant in that
regard.

A native of Baton Rouge,
Louisiana, Dr. Whitfield

earned his undergraduate
degree while attending

become an all-encompassing
cultural trendsetter. Rap's
main component, music, has
done much to create an undi-
vided nation regardless of
color, religion, background
or profession. And Rani G.
Whitfield M.D., a board cer-
tified family physician, is a

Southern University. From
there, he moved on to com-
plete a sports medicine fel-
lowship at Ohio State Uni-
versity and ultimately fin-
ished up his family practice
in Dayton.

Upon moving back
home, he became active in

the community, mostly offer-

PAGE 7

Baltimore County) since May,
1992. His research and publica-
tions focus on participation
and performance of African-
American males. Dr.
Hrabowski is co-author of the
books, Beating the Odds, Rais-
ing Academically Successful
African American Males, pub-
lished by Oxford University
Press in 1998, and Overcoming
the Odds: Raising Academically
Successful African American
Young Women, published by
Oxford University Press in
2001.

Student Development Motivational Speaker: Dr. Rani

ing his services to local
schools. As the team doctor
at all-black Baton Rouge
High, he built a solid rapport
with the students. Currently
in the midst of developing
the Hip Hop Healthy Coali-
tion, he plans to merge his
three favorite pastimes: mu-
sic, medicine and sports for
the good of the community.

NAMMENATIONAL.ORG



Charles J. Alexander, Ph.D.
University of California, Los Angeles

Jeanne C. Sinkford, D.D.S., Ph.D.
American Dental Education Association Associate
Director, Center for Equity and Diversity

Olga Idriss Davis, Ph.D.
Arizona State University Assoc Prof, Hugh Downs
School of Communication

Ronnie EImore DVM
Kansas State University Associate Dean
of the College of Veterinary Medicine

-

‘:‘ -
-

Letitia \7 Fowler, M.A.
Michigan State University College of
Human Medicine Admissions Senior Counselor

Other Speakers

W. David Brunson, D.D.S.
American Dental Education Association
Associate Director, Center for Equity and Diversity

A

Candi Castleberry-Singleton
University of Pittsburgh Medical Center (UPMC)
Chief Inclusion and Diversity Officer

Dwight Davis, M.D.
Penn State College of Medicine Professor of Medicine

Katherine Flores
University of California San Francisco School of Medicine

Linda Gillum, Ph.D. and Vonda Douglas-Nikitin, MD,
Oakland University William Beaumont School of Medicine
Associate Dean of Academic Affairs, Faculty Developm
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Ada Granado, RN, MSN
UT Southwestern Medical School Director,
Minority Student Affairs

Francisco Lucio, JD
Manhattan-Staten Island
Area Health Education Center Program Director

Jane E. Miller, Ph.D. and Diane M. Davis, B.S.
Project L/EARN, Rutgers University

-«

©a

Mark Nivet EdD
Association of American Medical Colleges
Chief Diversity Officer

Geoffrey H. Young, Ph.D.
Medical College of Georgia Associate Dean for Admissions

Lisa Greenhill, Wanda Lipscomb
Legislative Updates, Sustainability, Future Outlook of HCOP/

Leon McDougle, MD, MPH
Ohio State University College of Medicine Assistant
Professor, Assistant Dean, Diversity & Cultural Affairs

Mary Mitchell
Manhattan-Staten Island Area Health Education Center
Executive Director

James L. Phillips, MD; Baylor College of
Medicine Senior Project Coordinator
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Growing NAMME!!

As members are aware, the National As-
sociation of Medical Minority Educators,
Inc. (NAMME) was established in 1975
by a group of educators concerned about
the shortage of minority healthcare pro-

s Joinour (3-R) Membership Initia-
tive -

R ) R ) R )
(Recrmtment, Reclamation, Retention,)

BERSHIP! NAMME renewal mem-
bership information is on our na-
tional website. Membership dues
may be mailed to our Budget and
Finance Chair or paid via PayPal. If

Each member should make every
effort to recruit at least one new
member

viders and the need to establish an organi- =
zation to address important issues impact-

ing minority students, faculty and admin-
istrators in health profession schools.
Sadly - thirty-five years later - we are still
addressing these same issues. To that *
end, there is still a tremendous need for
NAMME!

you are renewing your membership
via PayPal, you should also complete
the membership application and
send it toour Budget and Finance
chair, indicating your payment was
made through PayPal.

Each member should make every
effort to help reclaim former
NAMME members

| look forward to seeing each of you

NAMME is as strong as its membership! ..
g P in Richmond.

Every NAMME member should be
engaged in helping the organization
build its membership so that its mission
and goals will be realized. Below are a
few simple things each member can and
should do to help grow NAMME:

= Become active — take an active role in
NAMME by helping the organization
strengthen its programs and outreach —
and promote NAMME

-Linda Strong James, MS
NAMME Membership

In closing, | would like to remind each of
you to RENEW YOUR NAMME MEM-

NAMMENATIONAL.ORG

NAMME Nominations & Election of National Officers 2010-2012

Nominations for all open positions on the 2010-2012 National Board of Directors will take place at the
NAMME National Conference in Richmond, VA. The open positions are Chair of the Budget & Finance,
Communications, Nominations and Secretary. The election will take place on Saturday September 18" at the
conference. The announcement of the final candidates will be also be made at the NAMME National Confer-
ence. A Transitional Board meeting will be held on Sunday, September 19, 2010; newly elected officers
should be in attendance. All candidates seeking office should make plans to attend this meeting.

e The Nominees and Nominators must be regular NAMME members and currently in good financial standing.
It is recommended that National Board Nominees have previous experience on a NAMME Regional or Na-
tional Board. Members who hold less than a one year membership are not eligible to be nominated for a na-
tional office.

e Board members do not receive salaries for their services. NAMME reimburses all Board members for ap-
proved expenditures associated with travel to and from required board meetings. Travel is not provided for
attending regional meetings or the national conference. All BOD members are required to submit written re-
ports. Institutional Support is integral to the effectiveness of elected positions therefore NAMME encourages
members to assess and assure NAMME that their institutions will support them to take on a leadership roles.

Marion L. McDowell Jane Parker

Nominations Chair Elections Chair

NAMME E-NEWS



VOLUME 1, ISSUE 1 PAGE 11

NAMME Board Members Needeql!!!

Budget and Finance Chair: Prepare and submit an annual budget for
review and approval to the BOD =Submit a detailed listing of approved
budget categories and amounts to the National Treasurer and National
President =Notify each individual officer and committee chairperson of their ap-
proved budget =Provide for an annual audit of all the national NAMME Accounts by
certified public accountants =Report audit findings to the BOD =Supervise the in-
vestment of funds as directed by the National President and BOD =Work with the
National Treasurer and National President to oversee all fiscal affairs when the
BOD is not in session =Generate new ideas for additional sources of revenue
= Receive membership forms, process and distribute copies.

If a board
member has

Communications Chair: Develop and disseminate a national newsletter
to the full NAMME membership at least three times per year = Solicit arti-
served for two cles and information for the newsletter and website from NAMME officers,
consecutive committees, and members = Write and edit appropriate articles for the newsletter
and website = Contact and communicate with the NAMME Regional Directors to
terms they ensure that regional news is included in the national communications = Disseminate
o alalo A a0 ant s the Nominations and Elections guidelines and Award guidelines annually in the news-

: ) letter/website.
til one election

Syelle ek Nominations: It shall be the duty of the Nominations Committee to
passed. nominate candidates for the offices to be filled before the annual meeting.
Elections shall be conducted according to procedures determined by the
Elections Committee.

Secretary: The Secretary shall record the minutes of the meetings of the
members and of the Board of Directors; see that all notices are duly given
in accordance with the provision of these bylaws or as required by law; be
custodian of the NAMME records and of the seal of the Association; keep a register
of the designated address of each member which shall be furnished to the Secretary
by the Chairperson of the NAMME Membership Committee; and perform all such
other duties incident to the office of Secretary and as from time to time may be as-
signed by the President or by the Board of Directors or as identified and described
in the NAMME Procedures Manual.

4
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A Future of Challenges to Conquer
and of Dreams to Aspire to - Qur
Best Wishes Travel with You!

We would like to congratulate Doris on
her new position as Director of Support
Services, a comprehensive leadership
position in the student services division
for Lansing Community College. LCC
is the third largest community college
in Michigan. She formerly served two
years as the Central regional program
chair. Doris Roberson would also like
to remind all members that “I will con-
tinue my role and duties as the national
program chair through September
2010's conference.”

Thank you Doris for all your service
congratulations and good luck!

Congratulations to Patricia Davis

on Her Retirement

“Please join me in
congratulating
Patricia Davis, our
National Awards
Chair, on her up-
coming retirement
on June 30. Patricia
has been a stalwart
regional and na-
tional board mem-
ber and we will
miss her wisdom,

experience and
guidance. Sheis
truly is a NAMME
gem it has been a
pleasure to work
her. She will be
missed and we wish
her the very best in
her retire-

ment.” (Jacqueline
Wynn, NAMME
President)

“Thanks to both for their dedi-
cation to students and the mis-

sion of NAMME”
-Don Patton

Retiring After 32-Years of Service

o
-

Marion McDowell, is retiring after a 32-year career at the University of Wisconsin-
Milwaukee, in the College of Health Sciences. McDowell is well known for spear-
heading the former College of Health Sciences Health Careers Opportunity Program
(HCOP), recognized in 2004 by the Wisconsin Board of Regents as a “Best Practice
Model.” The pathway began with students in the fourth grade and continued
through graduate and professional school.
In 1978, when she began here career at UWM working in HCOP, there were eight
minority students identified to participate in the program. By 2006, the target num-
ber served was 555 annually. Program graduates, including some who participated
in the elementary school initiatives, are now employed all over the world in both
health care and other professions. McDowell's students have affected the health care
arena in a wide spectrum of service, both in private practice and community service.

Most recently her work was recognized with the University of Wisconsin System Board of Regents Diversity
Award given at a festive ceremony this past February. The letter informing McDowell of the award summa-
rized her accomplishments. It stated: “Your passion and strong commitment to enhance and support the
higher achievement of students from underrepresented groups are quite clear. Your dedication to the students
at UWM and laser-like focus on the development and implementation of policies, procedures, initiatives and
strategies are remarkable.”
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MEMBER SPOTLIGHT

Past NAMME President, Dr. Marc A. Nivet
joined AAMC as Chief Diversity Officer

Foundation. He joined the AAMC
in spring 2010.

Washington, D.C., De-
cember 7, 2009—The
AAMC (Association of
American Medical Col-
leges) announced today
that Marc A. Nivet,
Ed.D., has been named
the association's new chief diver-
sity officer. Dr. Nivet is currently
the chief operating officer and
treasurer of the Josiah Macy, Jr.

questionable intellectual leader-
ship to its membership and be-
yond on the value of diversity. As
difficult as it is to depart a phe-
nomenal organization as the Macy
Foundation, | look forward to
joining the leadership team at the
AAMC to extend its research,
programmatic, and advocacy ef-
forts on diversity."

"l am honored and humbled to
accept this role and am excited by
the prospect of building on the
important contributions of my
predecessors," said Dr. Nivet.
"The AAMC is well known for
providing unparalleled and un-

Congradulations Dr. Luz Ortiz

Assistant Dean

Affairs

5 Jefferson Medical College

Luz M. Ortiz, M.A., Ph.D.

Our own Luz Ortiz shall be known as Dr. Luz Ortiz.

Dissentation: “Shattering the Glass Ceiling in Medicine: Recuuitment and

Office of Diversity and Minority Retention of Underrepresented Minority Applicants in Medicine, Its Over-

all Impact on Healthcare for Undeserved Communities and the Role of

College of Education

Minority Affaivs Ofices in U.S. Medical Schaols. “
Defended on Wednesday, March 3, 2010 in Chicago, IL. The degree was granted by Graduate Theological
Foundation and Foundation House Oxford on May 7, 2010.

Distinguished Alumnus of the Year Award

Growing up,
Dr. Charles
Alexander
knew he
wanted to
help people,
potentially as
a doctor or
teacher. Today, he has crea-
tively integrated both into a
successful career. As associate
vice provost for diversity and
director of the Academic Ad-
vancement Program in UCLA's
Division of Undergraduate Edu-
cation, he leads and develops
initiatives for more than 6,000
undergraduates from diverse
populations. His programs in-
clude academic advising, col-
laborative learning workshops,
and summer bridge programs

Dr . Charl

for entering freshman and
transfer students.

"l want to help uplift those who
have been traditionally and
historically excluded from
higher education," he says. "It's
a value that was passed on to
me to share with others."

As if leading these creative
educational programs for thou-
sands of students isn't enough,
Alexander also is committed to
advances in the dental profes-
sion as an educator. He recently
published a monumental study
involving students pursuing
prerequisite classes for medical
and dental schools. Other re-
sponsibilities include serving as
chair of the national advisory
committee for the Robert Wood
Johnson Foundation's Pipeline,

es J. Al

Profession and Practice: Com-
munity-Based Dental Educa-
tion Program Il and as associ-
ate adjunct professor in the
division of public health at
UCLA's School of Dentistry.
Although his achievements
and accolades are far from the
Marquette campus where he
received his graduate degree,
the university's commitment to
excellence and service has had
a lasting impact on his life.

"I always strive for excellence
— both personally and profes-
sionally — and my faith gives
me the strength to stay com-
mitted to the work that | do
helping students and individu-
als realize their talents," he
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WISDM Professional
Achievement Award
recipient Carolyn
Booker, Ph.D. and Mar-
tha Bushong, director
of communications and
PR in the VCU School
of Dentistry.

NAMME E-NEWS

VCU Honors Recipients of Professional Achievement

Awards In Science, Dentistry and Medicine

The 18th
Annual
Women in
Science,
Dentistry
and Medi-
cine
(WISDM)
Professional
Achieve-
ment
Awards
were pre-
sented to two Virginia Com-
monwealth University faculty
members for their special con-
tributions and accomplishments
in the schools of Medicine and

Dentistry.

This year’s recipients, who
were honored at the annual
WISDM Leadership Confer-
ence this month, include Joann
N. Bodurtha, M.D., professor
of human and molecular genet-

ics, pediatrics, obstetrics and
gynecology, and epidemiology
and community health, and
Carolyn Booker, Ph.D., associ-
ate dean of students and associ-
ate professor in the VCU
School of Dentistry.

Booker has more than 20 years
of experience in higher educa-
tion and serves as course direc-
tor for ethics and professional-
ism as well as patient manage-
ment and professional conduct.
She also is president-elect for
the National Association of
Medical Minority Educators.

The WISDM Professional
Achievement Award is pre-
sented by the VCU Schools of
Medicine and Dentistry.

The award was established in

INDIANA UNIVERSITY SCHOOL OF MEDICINE (1USM)

1993 to acknowledge the spe-
cial contributions and accom-
plishments of women faculty in
the School of Medicine and to
recognize those women for
their special contributions,
dedication, leadership, mentor-
ship and accomplishments in
the schools of Medicine and
Dentistry.

-Article written by Alisa
Sweeney

Intern

VCU Communications and
Public Relations

The full article can be seen at:

http://www.news.vcu.edu/
news/
VCU_Honors_Recipients_of P
rofessional_Achievement_Awa
rds_in_Science

DIRECTOR OF STUDENT SUPPORT SERVICES AND ACA-
DEMIC ENRICHMENT

Position Synopsis

This position will report directly to the Associate Dean for Diversity Affairs in the Indiana
University School of Medicine. This position will promote student retention by sponsoring
programs that address the needs of the IUSM medical and graduate students on a personal,
academic, social and cultural level. The focus is on the students of color. This position will
also work with student organizations to focus on diversity initiatives designed to enhance the
IUSM climate for diversity.

Contact information: Dr. George Rausch, Associate Dean Diversity Affairs, Indiana Univer-
sity School of Medicine, email: grausch@iupui.edu, telephone: (317) 274-1939.



http://www.medschool.vcu.edu/
http://www.dentistry.vcu.edu/
mailto:grausch@iupui.edu
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Claudette Rae Jones-Buckingham,

advocate for vetmed pipeline students, dies at 53

Claudette Rae Gods and a member of Trinity

Board Jones- AME church. She will be greatly
Buckingham, a missed by everyone who’s life she
dedicated CR  touched. She preceded in death

Remembé‘; g 1 NAMME board by her mother, Rachael Jones and

member, went home to be brother, Gregory Jones. She
and Honors

NAMME

Jones-Buckingham Friday, January
29,9 a.m. - 9 p.m., at the Riley Fu-
neral Home. Funeral services were
held Saturday, January 30, 11:00
a.m., at Trinity AME Church, 3500
W. Holmes Rd.

with her heavenly Father on leaves to cherish her memory:
January 23, 2010. She was em- her husband of 30 years, Donald
ployed at Michigan State Uni- Buckingham; children , Jus,
versity (MSU) for 27 years. Blaine, and Blake; very special
Claudette was a woman of granddaughter, Raina; brothers,
great courage, who made a Calvin (Jean), Brian, Eric
difference in the lives of her (Rhonda), and Edwin (Nette);
students and the college. Clau- sister, Rosetta and other relative
dette was a faithful servant of and friends. Friends may visit Mrs.

-Published in Lansing State Journal
on January 28, 2010

There is an MSU scholarship being
established in her name for more
information or to donate contact:
Ms. Patricia M. Lowrie, Director;
lowrie@cvm.msu.edu

A special service in
recognition will be held on
Sundayds cl osi

Larry Keith, champion for minority medical students,
dies at 58

of Medicine as associate director of
the Medical Education Develop-
ment Program. Since 1992 he
served as the program’s Director.
“The MED program at UNC has
become a national model and has
been emulated by other institutions
because Larry selflessly shared his
wealth of knowledge and experi-
ence so that other schools can assist

Larry Keith, a
pioneer in re-
cruiting minority
students into the
health profes-
sions, passed
away Wednesday,
Feb. 17, 2010
from cancer.
Keith a long-time

He is survived by his wife, Wilma Spann
Keith, and their adult children, Channte
Keith and Quinton Keith.

The Larry D. Keith Loyalty Fund Schol-
arship was established in honor of Keith
in 2006. Those wishing to make a dona-
tion in his memory may do so using the

NAMME member, was assistant
dean of admissions, associate direc-
tor of Office of Educational Devel-
opment and director of special pro-
grams at the University of North
Carolina at Chapel Hill School of
Medicine. After graduating UNC in
1985 with a master’s degree in
anatomy, Keith joined the School

|l n L ovi

I would like to express my sincere
condolences on the recent passing
of Denise Robinson. She was a
dedicated NAMME Western Region
member and she will be greatly
missed. Our thoughts and sympa-
thies go out to her family and
friends.

even greater numbers of minority
and disadvantaged students,” says
Dr. William L. Roper, dean of
UNC’s School of Medicine, chief
executive officer of the UNC Health
Care System and UNC’s vice chan-
cellor of Health Affairs. “We will
greatly miss our good friend and
colleague, but his presence will be
felt for many generations to come.”

ng

following address and/or online giving
page.

The Medical Foundation of North Carolina,
Inc.

CB#7565

880 Martin Luther King Jr. Blvd.
Chapel Hill, NC 27514

(919) 966-1201

Me mor v

We were truly fortunate to have had these mem-
bers in our midst. Their service, dedication, and
presence will be missed. Our deepest condolences
go out to all the family members and friends who
were close to them. Their legacy will forever live
on in our hearts. Farewell.
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DESIGNER

4 Ryann Pauline Mitchell was born, the

¥ proud daughter of a US Marine and
school teacher, in 1990 in Beaufort,
South Carolina but spent most of her
life in Durham, North Carolina. An
International Baccalaureate Diploma
Candidate, Ryann graduated from

Hillside High School in the top 10% of her class. She
also received a full academic scholarship to South
Carolina State University, in Orangeburg, SC where
she now attends school and is an active member in the
SC State Honors College. Ryann is a 19 year old, Junior,
Biology Major and hopes to either go to medical school
or pharmacy school in the near future. Long-term goals
include opening her own private practice or entering in
the field of pharmaceutical research. This summer Ry-
ann is an intern at the NC AHEC program at UNC
Chapel Hill her primary responsibilities are working
under Jacqueline Wynn.
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NAMME is organized into four regions. The organization of the regions parallels that of the national Board
Directors with elected officers and chairpersons. Each Region sponsors an annual spring meeting and confe
to address general and regional i ssues co

— Mission: NAMME is a national organization dedicated to de-
NALNDE

veloping and sustaining productive relationships as well as ac-

tion-oriented programs among national, state, and community
stakeholders working to ensure racial and ethnic diversity in all

The National Association of Medical of the health professions. NAMME also seeks to provide criti-

Minority Educators, Inc. . . ..
1101 Pennsylvania Avenue, NW, Suite 60! cal guidance and professional development opportunities for

Washington, DC 20004 individuals dedicated to theses efforts and the students they

Main Number: 2027565036 serve.

AN A S ST 28 Vision Statement: NAMME visualizes itself as the lead or-

ganization in providing informational resources, training and

advocacy to stakeholders working to ensure diversity in the
“Dedicated to improving the overall

health status of raciallethnic populations.” N€alth professions. Our efforts will serve as a foundation to

. A o strengthen academic preparation and access to health profes-

sions education for individuals who are members of historically

www.nammenational.org :
underrepresented groups, and those who are economically

P - and/or educationally disadvantaged. NAMME expects its efforts
to ultimately contribute to the reduction of health disparities

Editor and Designer: Ryann Pauline
Mitchell wherever they exist and to reduce the incidence of poor

Intern, National NAMME President

health outcomes among the undeserved.




